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The extent to which the school meets the Standards:

 Standards relating to leadership and management, and governance are met

 Standards relating to the quality of education, training and recreation are met

 Standards relating to pupils' physical and mental health and emotional wellbeing are met

 Standards relating to pupils' social and economic education and contribution to society are met

 Standards relating to safeguarding are met

Recommended next steps

 Leaders should ensure that risk assessments are implemented for all pupils over the age of 18.

 The school should extend the range of enrichment activities available to the pupils.
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Section 1: Leadership and management, and governance

6. Leadership at all levels is successful in promoting the wellbeing of pupils and at implementing 

policies which support the aims and ethos of the school. Development planning is carried out by the 

board in partnership with the senior leaders of the school. The governing body ensures that 

appropriate advice and support are offered to school leaders. 

7. Leaders are committed to continuous improvement. They take a proactive approach to self-

evaluation to ensure the needs of pupils are met and staff are appropriately trained. Leaders identify 

areas for improvement and take a critical view of the curriculum to ensure it is appropriate for all 

pupils.

8. Leaders establish caring and supportive relationships with pupils at a very early stage and take into 

account the differing needs of each new cohort. They consult regularly with parents and pupils and 

use the results of assessments and surveys to manage any risk of harm to pupilsí wellbeing. 

Management of risk, including contextual and situational, is discussed at board level and senior 

manager meetings.  A culture has been established within the leadership of the school where the 
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Section 2: Quality of education, training and recreation

12. Leadership at all levels ensures that a broad curriculum which offers bespoke pathways for a diverse 

pupil body is implemented effectively. As a result, pupils make good progress.

13. Teachersí secure subject knowledge, well-prepared lessons and effective teaching methods take into 

account the aptitudes and needs of all pupils. Frequent assessment enables all pupils to gauge their 

acquisition and understanding of new knowledge, in turn enabling good progress according to their 

ability.

14. Typically, lessons have clear learning objectives and promote effective learning and skills acquisition. 

Pupils are engaged, articulate and motivated contributors who enjoy their learning and demonstrate 

exemplary levels of behaviour. This is particularly evident when teachers ask open-ended questions 

and structure activities that enable pupils to develop their arguments and ideas.

15. Pupils are supported to organise and revise from their notes effectively. They are confident, 

independent learners who take pride in their research and gain confidence from the rich resources 

provided by their tutors in all subjects. Teachers provide high-quality feedback which enables the 

pupils to improve their work and make good progress. Pupils describe the timed assessments and 

individual feedback as significant contributors to their progress. The data from these assessments 

informs clear progress monitoring by teachers and prompts early interventions if required.

16. Leaders analyse external examination results and regular internal attainment testing in detail, and 

this analysis helps staff to manage pupilsí performance and provide detailed feedback to the pupils. 

External examination results at both GCSE and A level show that pupils achieve results well above 

national standards. Results analysis at both A level and GCSE reflect that those pupils with SEND are 

well supported to make good progress in relation to their peers.

17. Leaders demonstrate appropriate skills and knowledge when considering the needs of pupils who 

have SEND. The school actively promotes the wellbeing of these pupils. Individual learning plans 

(ILP) clearly highlight strengths, alongside areas for improvement. Strategies for inside and outside 

the classroom are drawn up in collaboration with the pupils, their families and teachers. 

18. An enrichment programme develops pupilsí emotional, intellectual, social, creative and physical 

skills and interests. This programme benefits from pupilsí suggestions and has recently been 

expanded to meet the needs of the younger pupils. As a result, these pupils use their unstructured 

time positively. Although middle leaders and personal tutors encourage individual pupils to take 

advantage of the opportunities provided by the locality, more could be done to develop pupilsí 

academic and personal interests outside the classroom.

The extent to which the school meets Standards relating to the quality of education, 

training and recreation

All the relevant standards are met



7

© Independent Schools Inspectorate 2023 Mander Portman Woodbridge, Cambridge ñ October 2023



8

© Independent Schools Inspectorate 2023 Mander Portman Woodbridge, Cambridge ñ October 2023

The extent to which the school meets Standards relating to pupils’ physical and mental 

health and emotional wellbeing

All the relevant standards are met
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Safeguarding

29. Governors ensure that leaders frequently monitor the effectiveness of safeguarding arrangements 

and the implementation of statutory guidance to ensure pupils are safe. An annual conference for 

those with designated safeguarding responsibilities in the three schools in the organisation enables 

the sharing of good practice, expertise, support and guidance.

30. Recruitment of staff and the maintenance of the schoolís central record of appointment checks is 

thorough and robust. An online audit check is used as part of the safer recruitment checks for all 

prospective members of staff.

31. Staff know how to record and report concerns about pupils. Leaders respond to these appropriately 

and in accordance with local guidance. The school liaises appropriately with parents and external 

agencies when required. Leaders include guidance on behaviour in relation to their interactions with 

pupils and use of the internet, including social media in the staff code of conduct. As a result, staff 

understand the schoolís expectations.

32. Training on safeguarding is regular and recorded centrally. This is at least annually with termly 

reminders, and safeguarding is an agenda item for all meetings, keeping the matter at the forefront 

of staff thinking. Staff know how to raise concerns, including whistleblowing. The school liaises 

appropriately with parents and external agencies when required.

33. There is efficient, comprehensive and detailed logging of any safeguarding concerns with detailed 

tracking of trends and patterns through appropriate use of the schoolís safeguarding platform. A 

thorough and in-depth annual safeguarding audit takes place which encompasses staff file checks. 

Safeguarding concerns about pupils are recognised and managed in accordance with local 

procedures. Leaders have developed appropriate links with a range of external agencies and 
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.




